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VISION, MISSION, VALUES
VISION
We envision people with autism leading fulfilled lives,
with meaningful involvement in their communities.

MISSION
Through programs and education, ARC supports people with
autism in realizing their potential, achieving independence and
fully participating in their communities.

VALUES
The Autism Resource Centre nurtures the following values in our
programs, services and work environment:
•
•
•
•
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Partnership
Collaboration
Inclusion
Education
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LEADERSHIP TEAM
A YEAR IN REVIEW
Report from our Board President and Executive Director
This year, we are highlighting ARC’s core
values:
PARTNERSHIP, COLLABORATION
INCLUSION & EDUCATION
Our team and our Board of Directors embody
those values every day and tirelessly commit
themselves to ensuring that the best support
is provided to each of our members and
their families. Through strong community
partnerships, through partnerships with
families, other organizations and one another
comes exceptional collaboration around
service delivery. Whether it is our partnership
with the Globe Theater to deliver Improv for
Autism, the extensive relationships developed
to provide three therapeutic summer programs,
partnering to deliver mental health services
with Ehrlo Counseling or our inclusive
employers; our team demonstrates the value
of true partnership and collaboration. And
through this, we are able to advocate for,
and develop an environment of inclusion and
education both within ARC and throughout the
community.
The Autism Resource Centre continues to
grow and 2018 was no exception. We serve
175 children, youth and adults; a number that
has increased close to 150% in two years alone.
We are proud to continue being innovative
and collaborative in order to meet the growing
needs of our community. We have a creative,
energetic and deeply committed team at ARC
who share their strength and vision to deliver
exceptional programming such as Supported
Employment, socials skills programming,

Angela Ricci
President, Board of Directors
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Independent Living Program and mental health
support. This past year, we welcomed four new
members to what we warmly call the A-Team:
Brian Lach - Operations Director
Morgan Kuntz - Program Coordinator
Chris Mbha - Employment Coordinator
Diandra Nicholson - Employment Coordinator
Alongside our new team members, our existing
staff never cease to go “above and beyond” for
our members. Thank you:
Deborah Banks - Administrative Assistant
Stacey Herperger - Program Director
Becky McLeod - Program Coordinator
Chanda Winter - Program Director
James Meager, Joanne Stadnyk and Tracie
Leost - Independent Living Coordinators
We look forward to the new partnerships
and collaborations that will be developed
this coming year so we can continue to help
those with autism in realizing their potential,
achieving independence and fully engaging in
their community.

Keely Wright
Executive Director
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BOARD OF DIRECTORS
ANGELA RICCI

HEATHER SWITZER

BRIAN JEANNOT

President
Finance Committee Member,
Owner, Hybrid Construction

Senior Psychologist,
Children’s Program
Saskatchewan Health Authority

Finance Committee
Vice Principal,
Regina Catholic Schools

STEPHANIE CASPER

HEATHER SALLOUM

Vice-President
Behaviour Consultant,
Regina Catholic Schools

Office of the Lieutenant
Governor of Saskatchewan

ARC TEAM
KEELY WIGHT

CHRIS MBAH

Executive Director

Employment Coordinator

BRIAN LACH

CHANDA WINTER

Operations Director

Program Director

REBECCA MCLEOD

STACEY HERPERGER

Program Coordinator
Summer Camp Director

Program Director

MORGAN KUNTZ

Administrative Assistant

Program Coordinator

DEBORAH BANKS
DIANDRA NICHOLSON
Employment Coordinator

OVER 60
dedicated part-time
employees who help
us meet our goals!

THE AUTISM RESOURCE CENTRE’S BOARD OF DIRECTORS, MEMBERSHIP,
PARTICIPANTS AND THEIR FAMILIES WISH TO EXTEND SINCERE GRATITUDE TO
OUR HONOURARY PATRON.
His Honour the Honourable W. Thomas Molloy
Lieutenant Governor of Saskatchewan
Thank you for your role in assisting the Autism Resource Centre in raising
awareness in our community and helping individuals with autism reach their potential.
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2018/2019
PROGRAM SNAPSHOT
SUPPORTED EMPLOYMENT
Pre-employment
Three-month hands-on assessment
designed to assess and develop new skills.

MENTAL HEALTH
We Belong

Autism Works

A counselling and mental wellness
program supporting young adults,
families and community partners.

Job matching with the right work
and the right employer.

Parent Network
Providing an understanding place
for parents and caregivers to
connect.

Independent Living Program &
Cooking Program
Helping young people develop the skills
needed for independence.

2018 ARC Summer Camp
Our Therapeutic Summer Program
offers children and youth ages 7 and
up learning and fun in a therapeutic
environment. We also launched Camp
Connect this year; a social skills and
improv camp for teens.

SOCIAL SKILLS
Improv For Autism

Social Drop In

Ladies Night

Offered in partnership
with the Globe Theatre
to develop social skills
and spontaneity.

Young adults joining
together for social outings
in our community.

Young women on the
spectrum meeting once
a month for fun activities
and connection.

PEERS

®

16 week evidence-based
social skills intervention
program teaching
participants how to make
and keep friends.
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Chill & Connect
Tuesday afternoons at ARC
for members to socialize,
have snacks and play games.
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A YEAR OF SUCCESS

INDEPENDENT LIVING:
DYLAN ENJOYS STAYING
ON HIS OWN!

The road to independent living
for adults living on the autism
spectrum can sometimes be
bumpy. Dylan and his family
started on their journey
towards independence many
times; sometimes stopping
and starting again to find
their way. This is where our
Independent Living Program
(ILP) Coordinators provided the
direction they were looking for.

family, our ILP Coordinator,
Joanne, developed a plan to
navigate the challenges and
skills Dylan would need to
stay independently at home.
This began with learning how
to use a cell phone, including
phone safety and proper phone
etiquette. Next, they moved on
to making sure he would be safe
at home. Dylan quickly learned
about locking the doors, calling
his parents on the farm to check
in, closing the blinds and turning
off the lights before he went to
bed. Then he honed his supper
and breakfast preparation skills,
learning to use the microwave,
cutting up salad essentials and
having his breakfast cereal out
before he went to bed. With
the basics at home covered,
he continues to work on other
independent living skills such
as cleaning up after meals, light
household tasks, choosing
appropriate clothes for the day,
doing laundry and taking care of
his clothes.

Working together with Dylan’s

Dylan and his family are now

“...he now calls
his parents to say
goodnight and they
have the reassurance
that they are on
the right road
towards greater
independence.”
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adjusting to him staying alone
at home one night a week. With
the help of a respite worker and
the continued guidance of his
ARC ILP Coordinator, he goes
home on his own, has dinner,
and enjoys some physical
activities out in the community.
Dylan is enjoying his
independence and for the first
time. He now calls his parents
to say goodnight and they have
the reassurance that they are on
the right road towards greater
independence. With the ILP
Coordinator’s support, Dylan
and his family will continue on
this journey by increasing the
time he spends alone.
We are so proud of
the courageous steps
Dylan is taking towards
reaching his goals!
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SUPPORTED
EMPLOYMENT: ANDREW
GETS A NEW JOB!
Thanks to our two new
Employment Coordinators,
Diandra & Chris, ARC’s
Supported Employment
Program continues be a huge
success and helps many of our
members gain and maintain
meaningful employment.
As part of our Supported
Employment Program, we
sometimes employ our
members with autism to be
Work Experience employees
at ARC. This helps prepare
for the real world. One
position we offer is to be
our resident cleaner and the
position includes realistic
work experiences, such as
clocking in, submitting pay
sheets, receiving a pay cheque,
reporting to a supervisor,
receiving constructive
feedback, and interacting with
coworkers; not to mention
getting all the cleaning
tasks checked off the list!
Andrew is currently working
at ARC doing a superb job of
cleaning our entire office. He
is highly motivated, dedicated,
and passionate about providing
a clean and tidy office for
everyone. We don’t know what
we’d do without him. But he’s
done so well that he is moving
onto a new work adventure at
Pathways Learning Centre!
Creating relationships with
other organizations in the
community is critical to ARC’s
employment programming.
After learning about ARC’s
Supported Employment
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ARC’s employee-employer
matching success rate:

81%

Program and inclusive hiring,
Pathways Learning Centre
wanted to experience the
benefits of inclusive hiring.
When discussing who would be
a good fit to keep their space
clean and tidy, we immediately
suggested Andrew as he is
the best cleaner around!
After learning about what a hard
worker Andrew is, Pathways
hired him! Together, they
began the transition process for
Andrew. They started creating
new lists for him, showed him
pictures of the space, practiced
new bus routes, and visited
the space to meet his new
supervisors. ARC’s Employment
Coordinators also provide onsite job coaching to ensure a
smooth transition for both the

Andrew at work at ARC

employer and those with autism.
They do all they can to ensure
that individuals like Andrew
alongside his new employer
are both fully supported.
We will miss working with
Andrew (especially all of his
smiles, laughs, and funny
sayings), but we are excited
for him to move onto the next
chapter in his employment story.
Good luck and great
work, Andrew!

75% of our Supported
Employment
participants find and
maintain long-term
employment.
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SUMMER PROGRAM:
OUR THERAPEUTIC
CAMPS ARE A PATH TO
COMMUNICATION
We were so grateful to offer
our Therapeutic Summer
Program to over 60 children in
2018. We are always amazed
at the strides children and
youth make over the summer
and want to highlight Dylan’s
story. He had a blast during
his third summer participating
in ARC’s Therapeutic Summer
Program, and also made
significant progress with the
help of some high tech!
In 2017, our Summer Program
team introduced Dylan to
the use of Proloquo as a
communication application.
This iPad application is an
Alternative and Augmentative
Communication (AAC)
application that provides
a “voice” for people who
cannot or have difficulty
speaking. This made a BIG
difference in the life of Dylan.
In the beginning of 2018,
Summer Program Workers
provided teaching and
prompting to help Dylan
form full sentences to make

requests or comment on his
environment. After just five
weeks, Dylan was able to ask for
his books, to use the washroom,
go on the trampoline or
bounce house and go for a
walk to play in the park with
full independence. There was
even one occasion where
Dylan searched for his iPad in
his bag so he could request
Ritz Crackers for a snack!
Summer was not all work
though! Dylan’s favourite part
of the day is always time spent
in the pool interacting with his
support staff. He loves to swim
the afternoon away and is all
smiles when playfully dunked
or playing games in the water.

As a family, we love
the Autism Resource
Centre, as they are
family too. We have
been associated with
this centre since our
son was little and they
have welcomed us,
making us feel like a
part of their team.
- Parent of an
individual with
ASD

The staff were excited to be
able to be a part of Dylan’s
growth during the summer
months. We can’t wait to see
what he accomplishes this year.
Teryn, Dylan’s mom, wants to
expresses just how thankful
she is for all of the lovely ladies
and gentleman who dedicate
their summers to the kids
attending camp each year.
Great job to Dylan
and the Therapeutic
Summer Camp team!

Summer Program Worker Laura
helping Dylan in the pool.
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CAMP CONNECT:
OUR NEW SOCIAL SKILLS
CAMP FOR TEENS
This year we expanded our
Summer Programs to include
an exciting new camp with
a focus on social skills. Our
Camp Connect program was
offered to teens ages 1318 and provided them with
foundational social skills, life
skills experience, and a lot
of fun along the way. This
camp offered campers the
opportunity to explore life as a
young adult. The daily routine
included social skills lessons
using the PEERS® curriculum,
community volunteering
opportunities, and of course a
lot of fun community outings.

rejection, peer conflict and poor
quality of friendships, which
can leave young individuals
with autism feeling a greater
sense of loneliness and isolation.
Her research also revealed
that having just one or two
close friends can lower an
individual’s risk of depression,
increase academic performance
and decrease the risk of
victimization. Studies of the
PEERS® program have proven
that the program increases
social skills knowledge in
adolescents in both the short
and long term, allowing them to
experience the positive effects
of developing an appropriate
peer group, and making and
keeping friends. Armed with this
new social skills information, our
campers spent their summer
practicing social skills and
learning how to make and keep
friends. Each community outing
was another chance to use
these skills in a real-life setting.

We chose to use the evidencebased PEERS® curriculum for
this camp. The PEERS® research
conducted by Dr. Laugeson
at UCLA concluded that the
consequences of poorly
developed social skills can be
Camp Connect also used
quite impactful on today’s youth. improv acting to help further
A lack of appropriate social skills develop flexible thinking and
can lead to social neglect, peer

PEERS®:
IMPACTING SOCIAL SKILLS
AND FAMILIES
In each session of the PEERS®
social skills curriculum a family
member or caregiver is invited
to attend under the role of
“social coach”. Social coaches
are taught the same skills as the
young adults, so that they are
prepared to give good advice
and help the young adult use
the skills taught in real life
settings. This past year, Blain
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had the opportunity to be a
social coach for his son, Josh.
They both very much enjoyed
participating in the program
and Blain “cannot say enough
about how it has advanced
[his] son’s social skills”.
Blain recalls that before PEERS®,
Josh was very awkward socially
and kept to himself a lot. He
would try to engage others but
lacked the skills, knowledge and
understanding of social cues to
fit in socially. Since PEERS®, he

spontaneity in our campers.
Not only is improv fun and
easy, it is also an incredibly
social activity. With the help
of the Globe Theatre, for one
full week of the camp, our
teens learned teambuilding
and social skills development
through various improv
activities; this included the joys
of letting go and laughing.
At the end of the program
we received some great
feedback from both the
caregivers and the campers.
One parent commented that
“Camp Connect increased
[their] daughters’ confidence
and ability to handle new
situations.” Another said that
the program was a “lovely
balance of structured fun
and targeted learning.”
Camp Connect returns again
in 2019 with two three-week
sessions starting in July. We
are looking forward to having
a blast and learning new
things from both returning
and new campers.

is interacting with people more
openly and positively. Even
their father / son relationship
has grown and his maturity
has been positively affected
by the course. In addition,
Blain received much valued
information and mentoring
tools on to how to help Josh
and how to be a better social
coach in his life to assist him
with growing lasting friendships.
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COMMUNITY
ENGAGEMENT
What an incredible year we saw
at the Autism Resource Centre!
In 2018, we were the charity
of choice for the 36th Annual
India Supper Night hosted by
the India Canada Association
of Saskatchewan Inc. We are
deeply grateful for their support
and the over $85,000 raised
will help ARC to continue
offering its exceptional services.
Other local organizations also
worked hard to generously
support us through their own
fundraisers - including the
Antique Riders Club 3rd Annual
A.R.C. for ARC motorcycle
ride, Farm Credit Canada
employees raised funds for
us through their dress-down
day, the Ladies Auxiliary
of the Fraternal Order of
Eagles put on a number of
events in our honour, Boston
Pizza Foundation Future
Prospects contributed and
Brandt Centre Events donated
Cirque du Soleil tickets.

18th raised over $32,000
and we also had a special
Boston Booster fundraiser
at Boston Pizza South
that raised over $1,500.

that inclusive hiring brings to a
workplace. This same month,
we partnered with Medic Alert
Canada to launch a new Medic
Alert Autism Program.

In October, ARC celebrated
National Disability
Employment Awareness
Month by recognizing all
of our inclusive employer
partners as they are truly
champions for the benefits

For the holiday season, we
partnered with the Cornwall
Centre and RNC Imagery at for
a wonderful Sensory Friendly
Santa day in December.
We are thrilled to be connected
to our community - thank you!

In April, our Executive Director,
Keely Wight, moderated an
Indigenous Leadership panel
at the 2018 Canadian Autism
Spectrum Disorder Alliance
Leadership Summit in Ottawa.
Our team also continued
to be autism ambassadors
throughout the community with
appearances on Global TV, CTV
Morning Live and Access 7’s Talk
of the Town as well as training/
education sessions at several
organizations in our community.
Our 9th Annual Get Active 4
Autism Walk/Run on August

AUTISM RESOURCE CENTRE
2019 ANNUAL REPORT

9

OUR SUPPORTERS
The Autism Resource Centre expresses sincere gratitude to the following organizations,
businesses and individuals for their support. Thank you!

COMMUNITY PARTNERS
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Autism Canada
Autism Services Saskatoon
Canadian Autism Spectrum Disorders Alliance (CASDA)
Casey Foundation
Cornwall Centre
Medic Alert Canada
Ranch Ehrlo Society
Regina Catholic and Public School Boards
Regina Globe Theatre
Regina Symphony Orchestra
RNC Imagery
Saskatchewan Health Authority, Children and Youth Services
Saskatchewan Ministry of Career Training and Immigration
Saskatchewan Ministry of Health

SUPPORTED EMPLOYMENT PARTNERS
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

A&W
BASF (formerly BayerCrop Science)
City of Regina
Costco
Globe Theatre
Government of Saskatchewan – Executive Council
Harvard Developments Inc. (Hill Companies)
Hillberg and Berk Accessories Inc.
iQMetrix
Munch Café and Catering
NutraSun Foods
Regina Folk Fesitval
Regina Downtown Business Improvement District
SARM
Saskatchewan Health Authority
SaskTel
SGI
Sherwood Co-op
SportChek (Southland Mall)
Starbucks (Grasslands)
TSAS

FRIENDS OF ARC
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• All Saints Anglican Church and Martin de Porres Parish
• Volunteers of the 2018 Get Active 4 Autism Walk/Run

DONORS
•
•
•
•
•
•
•

Antique Riders Club
Estate of Richard Engstle
Farm Credit Canada
India Canada Association of Saskatchewan
Ladies Auxiliary of the Fraternal Order of Eagles
Sherwood Co-Op
United Way

2018 GET ACTIVE 4 AUTISM SPONSORS
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Title Sponsor: Solvera Solutions
Parkland Carpet One
AdSpark
Globe Theatre School
iQmetrix
Powerland
Mosaic
Embroidery Vibe
RSO
Boston Pizza South
Sherwood Co-op
Z99/980 CJME/Jack 94.5 Rawlco Radio
Bassendowski Agencies Ltd.
Costco Wholesale
Impact Printers

THANK

YOU

to everyone who has
contributed to the
Autism Resource Centre.

FUNDING SOURCES
•
•
•
•
•
•
•
•
•

Affinity Credit Union
City of Regina
Community Initiatives Fund
The Co-operators
HR Skills Development Canada
Saskatchewan Lotteries
Saskatchewan Ministry of Immigration & Career Training
Saskatchewan Ministry of Health
Service Canada, Canada Summer Jobs
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FINANCIALS
AUTISM RESOURCE CENTRE INC.
AS OF MARCH 31, 2019
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If you are interested in
information about autism ,
have any questions or comments
regarding ARC programs and
services, or wish to make a
financial donation – please
visit our website or contact
us directly by phone, email
or drop into the centre.

3663 Sherwood Drive
Regina, Saskatchewan S4R 4A7
P: 306 569.0858 F: 306 569.0889
info@autismresourcecentre.com

