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VISION
We envision people with autism leading fulfilled lives,
with meaningful involvement in their communities.
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The Autism Resource Centre nurtures the following values in our
programs, services and work environment:
•
•
•
•
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Independence
Diversity
Learning
Accountability
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LEADERSHIP TEAM
BOARD OF DIRECTORS

A YEAR IN REVIEW
Report from Our Board President and Executive Director
At the Autism Resource Centre we envision
people with autism leading fulfilled lives, with
meaningful involvement in their communities.
We made great strides this past year as we
continue to listen to, and meet the needs of
our autism community.

The We Belong program is a prime example
of how we are committed to working in
collaboration with our members, funders and
partner organizations across Regina to ensure
that we deliver effective services that are
aligned with our strategic objectives:

The theme of this year’s annual report is We
Belong because all people with autism deserve
to have a sense of well-being and belonging.
One area we focused on was mental health
because over 70% of young adults with autism
also have a mental health issue and these
can be a significant barrier to employment,
independence and the development of
meaningful relationships. Thus, in our mission
to support people with autism in realizing their
potential, achieving independence and fully
participating in their communities, it became
critical that we develop ways to support the
overall mental well-being of our young people.

Community Support: Enable the meaningful
involvement and demonstrate the value and
contribution of people with autism in our
community.

As a result, we introduced We Belong, a
program aimed at educating and supporting
individuals, caregivers and our community
partners. In partnership with Ehrlo Counselling,
We Belong provides one-to-one counselling
and mindfulness-based group activities for
young adults as well as psycho-educational
groups for caregivers. Program participants
reported a decrease in anxiety and sadness,
as well as a decrease in mental health related
visits to the ER. Alongside this, we’ve seen
an increase in the social and emotional skills
needed to engage with others, manage anxiety
and cope with everyday challenges. In addition,
our young adults are learning to develop
relationships with peers and family, as well as
how to contribute by engaging in meaningful
daily activity or employment.

Sustainable Funding: Gain and maintain
support to sustain excellence in programming
and employment.
Program Excellence: Deliver evidence-based
programs that provide the best opportunity for
people with autism to succeed.
Effective Organization: Adhere to effective
not-for-profit management practices that
sustain stakeholder trust.
We are only able to do this work with the
support of a dedicated Board of Directors and
exceptional staff who are committed to putting
people with autism and their families first. Our
employees and their expertise are a valuable
strength and we are focused on providing a
workplace where people are supported and
where they can excel.
We also recognize that there is still work to be
done to help individuals and families succeed in
their goals and we are committed to ensuring
that the Autism Resource Centre continues
to provide the very best in programming,
education and support to our community
because We Belong!
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dedicated part-time
employees who help
us meet our goals!

THE AUTISM RESOURCE CENTRE’S BOARD OF DIRECTORS, MEMBERSHIP,
PARTICIPANTS AND THEIR FAMILIES WISH TO EXTEND SINCERE GRATITUDE TO
OUR HONOURARY PATRON.
His Honour the Honourable W. Thomas Molloy
Lieutenant Governor of Saskatchewan
Thank you for your role in assisting the Autism Resource Centre in raising
awareness in our community and helping individuals with autism reach their potential.

				
Angela Ricci
		
President Board of Directors
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Executive Director
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2017/2018
PROGRAM SNAPSHOT

A YEAR OF SUCCESS
WE BELONG:
OUR NEW MENTAL WELLNESS PROGRAM

SUPPORTED EMPLOYMENT
Pre-employment
Three-month hands-on assessment
designed to assess and develop new skills.

MENTAL HEALTH

Autism Works

We Belong

Job matching with the right work
and the right employer.

A new mental wellness program
supporting young adults, families
and community partners.

Building Block
helping our Indigenous youth transition
from high school to employment.

Parent Network
Providing an understanding place
for parents and caregivers to share
and connect.

Independent Living Program &
Cooking Program
Helping young people develop the skills
needed for independence.

2017 ARC Summer Program
Children & youth ages 7 and up
learning and fun in a therapeutic
environment.

Many of the young adults with autism also face mental
health concerns that can cause significant barriers to
employment, independence and the development of
healthy relationships. Just like anyone else, people with
autism experience grief, loss, anxiety, depression and
mental illness; so in response, we introduced a new mental
wellness program called We Belong thanks to financial
support provided by the Community Initiatives Fund.

Overwhelmingly, one of the
greatest needs identified was for
free and accessible counselling
in an environment that feels safe
with someone who understands
the autism spectrum. This led
to a very positive collaboration
with Ehrlo Counselling Services.
Once every two weeks, an Ehrlo
Counselor provided one-onone counselling sessions at
ARC. These sessions filled up
very quickly and we offered
counselling services to fifteen
young adults. Individuals
in the We Belong program

SOCIAL SKILLS
Improv For Autism

Social Drop In

Ladies Night

Offered in partnership
with the Globe Theatre
to develop social skills
and spontaneity.

Young adults joining
together for board game
nights, pool, bowling,
yoga, dinners out, dancing
and a talent show.

Young women meeting
once a month for yoga,
paint nights, barre class
and other activities.

PEERS®
16 week program on
learning how to make
and keep friends.
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reported improvements in areas
including grief, addictions,
anxiety, and depression.
One ARC member said,

“I look forward to
counselling to talk to
someone that will help
me and not judge me.”

Afternoon Café
Tuesday afternoons at ARC
to socialize and on occasion
play games or Karaoke.
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SUPPORTED
EMPLOYMENT: BRANDON
LANDS A GREAT JOB
Over the past year we have
helped over 40 young people
prepare for, start or keep
working. There are so many
stories of success and Brandon
is one of our favourites of 2017.

We Belong is beneficial for everyone and an ARC staff member
stated, “When challenging situations would come up in a person’s
life that they were needing support in, we felt as if we were not
always qualified to support in the best way possible. We would
then refer to other agencies and problem solving whether a
person would feel comfortable going to meet a new person in
a new space, if they were able to afford counselling as well as
whether the person we were sending them to was a good fit with
experience in autism.”
Alongside counselling services, we offered a variety of
mindfulness-based group activities including yoga, music therapy
with Boom Town Drums, expressive arts therapy and pet therapy.
Some art therapy sessions were: Shining a Light on Ourselves,
Focusing on your Dreams and Creating your own Superpower.
The creativity flowed freely and all reported feeling a sense of relief
from anxiety and enjoyment in the process.
The third aspect of We Belong includes our Parent Network who
also had a counsellor from Ehrlo Counselling lead discussions
on issues that parents of adult children with autism often face,
including grief and the impact on siblings.
One parent shared her experience:

“Thank you for this amazing group of people
to converse with and share each of our stories,
challenges and support to each other. It was
truly an amazing start to have discussions with
others who are experiencing similar experiences
and to be able to share was truly the perfect
opportunity”
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Brandon joined the Autism
Resource Centre several years
ago and identified cleaning as
his dream job. Working closely
with Breanna, our Employment
Coordinator, he secured his
first cleaning job with the
Ministry of Central Services.
Brandon quickly proved himself
to be a valued team member
who never missed a shift and
eagerly wanted to increase
his hours and responsibilities.
After a few successful months,
Brandon realized that he
wanted more hours than the
Ministry could offer. So while
staying committed to his
employer, he also continued his
job search (with Breanna’s help)
in his spare time. Soon enough,
iQMetrix reached out to us
looking to hire a janitor and after
a successful interview, iQMetrix
offered Brandon full-time work!
This may sound easy for
some, but it was a difficult
decision for Brandon. Although
iQMetrix would help him meet
financial and career goals, he
had a genuine and positive
connection with his coworkers
at the Ministry and worried he
would disappoint the team if
he left. He also felt important
wearing his uniform and having
a government access card,
which he guarded closely. Not
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ARC’s employee-employer
matching success rate:

81%

to mention he was used to the
bus routes and his morning
schedule - he wasn’t sure if
he was ready to disrupt this.
Breanna and Brandon made a
pros and cons list and talked
through every consideration.
Brandon weighed the cons of
worrying about the daunting
task of learning a whole new
work system and leaving his
team members against the
opportunity for long-term,
full-time work with higher pay.
In the end, he decided the
benefits outweighed the anxiety
and chose to try iQMetrix.
Breanna coached him through
the process of quitting one
job and starting a new one.
iQMetrix welcomed Brandon
with open arms and he
immediately became valued for
his talents, skills and attention
to detail. He even earned
the friendly nickname as the
“Cleaning Cowboy” due to
the trademark cowboy hat he
wears as he works. Brandon
participates in staff meetings

Brandon at work at iQMetrix

and employee events with
his colleagues including the
company’s annual trip to
Mexico, where he had a great
time! He enjoys chatting with
coworkers and deciding how to
spend his hard-earned money.
iQMetrix is an outstanding
example of inclusive
employment and they are
dedicated to treating Brandon
as any other employee, while
appreciating his individual
needs and personality. We are
also proud to have supported
Brandon through a very typical
employment experience with
raises, promotions, quitting
a job, learning new tasks,
and making positive career
transitions - just like other adults
do. Great going, Brandon!

75% of our Supported
Employment
participants find and
maintain long-term
employment.
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INDEPENDENT LIVING:
KATE GIVES BACK TO THE
COMMUNITY
For adults living on the
spectrum, getting involved
in the community and
finding independence can be
daunting but this is where our
Independent Living Program
(ILP) can really help. One
great story of growth and
community engagement is
about Kate. When Kate first
joined our ILP program, she
wanted to focus on learning
time management and
exploring potential job interests.
Our Program Coordinator,
Stacey, worked closely with
Kate on a plan to help her
meet these and decided
together that volunteering
would be the next step.
Kate knew she was interested
in community-based work
and wanted a position that

would build on her previous
experiences so she started
looking for an opportunity to
match her skills and interests
in an environment that would
feel comfortable. With the help
of our ILP Program she looked
into, and applied for a volunteer
position at the Regina Food
Bank. Once her application was
accepted, Kate had to learn
how to get a criminal record
check before starting. Through
ILP Kate learned how to update
her identification and obtain
a criminal record check.
Before starting her new
volunteer position, Kate
and Stacey scheduled an
appointment with the Food
Bank to see the area she would
be working in and learn about
the work she would be doing.
Kate now loves helping out
at the Food Bank and enjoys
her time with the other people
there. Kate helps to sort food
into the bins for Food Bank
clients. She learned very quickly
and has also increased other
skills such as organization,
communication and problem
solving. In the future, Kate can
use all of these valuable skills
for paid employment and will
have lots to add to her resume.
Now that Kate has reached
one goal and is comfortable
working regularly at the Food
Bank, she still comes to ARC
to work on her next goals. The
Independent Living Program
helped Kate become involved
in her community and it will
help her grow in many new
directions throughout the year.

Kate (right) with Program
Director, Chanda
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Nice Job, Kate!
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Tristan (left) with his cooking coach, Brayden

COOKING PROGRAM: TRISTAN REACHES HIS GOAL
The Cooking Program is a
long-time favourite program
at the Autism Resource Centre.
Our cooking coaches strive
to help our members achieve
their goals of independence
and confidence in all aspects of
learning meal preparation. This
past year Tristan really stood
out in cooking and then some.
Tristan has been with us for
several years and attended
the Cooking Program in the
past with 1:1 supervision to
make sure he was being safe
in the kitchen. This past year,
however, Tristan made the
decision to move out of parents’
house and this became a big
motivator for him to succeed in
the Cooking Program to show
his independence. He really
focused on learning recipes and
techniques that he could take
to his new home in order make
delicious meals for himself or
friends. With the quick progress
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he made, Tristan was moved up
to the higher skills cooking class.
He required less supervision
and really began to grow. He
took on extra responsibility
and soon completed recipes
independently with minimal
help from his Cooking Coach.
Tristan also took the lead when
it came to cleaning up after
class was done, volunteered
for jobs and always made
sure the job was done right.
Thanks to the support of ARC
staff and the determination
Tristan showed, he was one
of the most improved in our
2017 Cooking Program. He
reached his goal of moving out
and is showing tremendous
effort to becoming more
and more independent!
Thanks for bringing your
energy and inspiration
to Cooking Program,
Tristan; and good luck
in your new place!
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EVENTS / COMMUNITY
ENGAGEMENT
It was another busy and
successful year at the Autism
Resource Centre! We kicked off
with World Autism Awareness
Day on April 2nd and a new
video that asked people with
autism to tell us what it is like
to live on the spectrum.

Adam shared that
people with autism “all
want to be loved and
accepted”.

SOCIAL DROP IN: JOSH ADJUSTS TO A NEW CITY
Every Wednesday evening the
Social Drop In Program gives
our young adults a fun and
engaging way to hang out with
one another while developing
social skills in a natural
environment. This year was full
of good times and we want to
share Josh’s story with you.
Josh recently moved to
Regina from Alberta and was
connected to the Autism
Resource Centre shortly after
arriving. He was thankful for
the opportunity to attend our
Wednesday evening events
because he did not know many
people around the city. Not only
did it give him the chance to see
more of Regina, he got to meet
many others on the spectrum.
Josh says that his favourite
activities at Social Drop In
have been swimming and the
movie nights. He also loves the
Wonderland arcade, saying it
was “just a fun place to be” and
he challenges other members
to matches of Street Fighter 2!
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Josh has been able to make
a lot of connections and
soon discovered that he was
living in the same apartment
building as many of his new
friends! “It is an all-around
good program,” he says.

People with autism might think
differently but want the same
things in life: work, relationships,
independence and to belong.

Social Drop In has also
increased Josh’ level of
independence because he
takes the city bus to and from
each event, no matter where
it happens to be. Now other
participants bring their transit
questions to Josh and he is
always happy to answer them!
Josh has really come out of
his shell at Social Drop-In and
attends almost every week. He
also joined many of the other
programs ARC offers, including
Cooking, Pre-Employment
and Afternoon Café. He is
excited to start looking for a
job he will love and we are
thrilled that Social Drop-In is
helping Josh with his adventure
of living independently in a
new city! He now hopes the

Josh (right) with his friend Adam

group will eventually go to
Matrix gaming because he
has never been there before.
Way to jump in, Josh!

Town. Several educational
presentations were given to
many organizations within our
community. In April of 2017
our Supported Employment
program was presented at
the 2017 Canadian Autism
Leadership Summit in Ottawa,
inspiring exchanges of ideas and
practices from across Canada.
In October, we celebrated
NDEAM (National Disability
Employment Awareness
Month) month by recognizing
our employer champions
who lead by example and
embrace inclusive hiring.

On August 19th we hosted
the 8th Annual Solvera Get
Active for Autism Walk/Run,
raising over $35,000. Local
organizations also helped
out this year with proceeds
from their fundraisers and
educational events including
Riffel High School, The Mosaic
Company, Antique Riders
Club, and Ladies Auxiliary of
the Fraternal Order of Eagles.
A special thank you as well
to Farm Credit Canada for a
capital grant which gave us
upgrades to our facility.

With this great message in
mind we set forth with some
amazing community events and
activities including an Autism
Gala featuring Aspie Comic,
Michael McCreary. The fun
continued into the summer
with our Spring Fling Dance in
May. Members also attended
relaxed performances of The
Little Mermaid and A Christmas
Carol at The Globe Theatre.
There was fun and dancing at
our Winter Formal in December
and we finished off the year
with an amazing performance
at ARC from the Regina
Symphony Orchestra Chamber
Players on Valentine’s Day.
Our staff continued their autism
advocacy throughout the
community with appearances
on Global TV, CTV, CJTR
Community Radio as well
as Access 7’s Talk of the

AUTISM RESOURCE CENTRE
2018 ANNUAL REPORT

AUTISM RESOURCE CENTRE
2018 ANNUAL REPORT

11

OUR SUPPORTERS
All of us at the Autism Resource Centre express sincere gratitude to the following organizations,
businesses and individuals that provided their support. Thank you!

COMMUNITY PARTNERS

DONORS

•
•
•
•
•
•
•
•
•
•
•

•
•
•
•
•
•
•
•

Autism Canada
Autism Services Saskatoon
Canadian Autism Spectrum Disorders Alliance (CASDA)
Casey Foundation
Evan Whitestar
Regina Globe Theatre
Ranch Ehrlo Society
Regina Catholic and Public School Boards
Regina Symphony Orchestra
Street Culture Project
YMCA

GET ACTIVE 4 AUTISM 2017 SPONSORS
•
•
•
•
•
•
•
•
•
•
•

SUPPORTED EMPLOYMENT PARTNERS
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Antique Riders Club
East Side Mario’s
Donate a Car Canada
Ladies Auxiliary of the Fraternal Order of Eagles
Riffel High School
Mosaic Company – Regina Employees
Sherwood Co-Op
United Way

A&W
Bayer CropScience
City of Regina
Costco
Globe Theatre
Government of Saskatchewan – Premier’s Office
Harvard Property Management
Hillberg and Berk Accessories Inc.
iQMetrix
Munch Café and Catering
NutraSun Foods
Regina Folk Festival
SARCAN
Saskatchewan Health Authority
SaskTel
SGI
Sherwood Co-op
SportChek (Southland Mall)
Value Village
Victoria Estates

Title Sponsor: Solvera Solutions
Parkland Carpet One
Greystone Managed Investments Inc.
Sherwood Co-op
Z99/980 CJME/Jack 94.5 Rawlco Radio
Signature Print-It
Bassendowski Agencies Ltd.
Booster Juice
Costco Wholesale
Health Sciences Association of Saskatchewan
Second Cup

THANK

YOU

to everyone who has
contributed to the
Autism Resource Centre.

FUNDING SOURCES
•
•
•
•
•
•
•
•
•
•

City of Regina
Community Initiatives Fund
The Co-operators
Farm Credit Canada
Ready, Willing and Able
Saskatchewan Lotteries
Saskatchewan Ministry of Economy
Saskatchewan Ministry of Health
Service Canada, Canada Summer Jobs
Supported Employment Transition Initiative

FRIENDS OF ARC
• All Saints Anglican Church and Martin de Porres Parish
• Volunteers of the 2017 Get Active 4 Autism Walk/Run
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FINANCIALS
AUTISM RESOURCE CENTRE INC.
AS OF MARCH 31, 2018
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If you are interested in
information about autism ,
have any questions or comments
regarding ARC programs and
services, or wish to make a
financial donation – please
visit our website or contact
us directly by phone, email
or drop into the centre.

3663 Sherwood Drive
Regina, Saskatchewan S4R 4A7
P: 306 569.0858 F: 306 569.0889
info@autismresourcecentre.com

