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Vision, Mission, Values

  VISION: We are dedicated to fulfilled lives and enhanced communities
          through the meaningful involvement of individuals with ASD.

  MISSION: The Autism Resource Centre (ARC) serves the needs of adults
                     with Autism Spectrum Disorder (ASD) to realize potential,
   achieve independence and maximize contribution to society
  through evidence-based program delivery, education and   
  community building. 

  VALUES: Independence, Diversity, Learning, Accoutability.    
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Leadership Team 

Report From Our Board President and Executive Director

As the Autism Resource Centre’s (ARC) Board President and Executive Director, we are proud to 
share with you another dynamic year that includes the ongoing growth and development of our 
organization. 

The past year was marked with fresh ideas and transitions as we reviewed our successes, 
challenges and planned our next steps. In 2014, the Board of Directors approved a comprehensive 
new strategic plan, which will guide us as we move forward over the next four years. This strategic 
plan provides ARC with a renewed vision, mission and redefined values with which we can build 
upon our strengths and work toward our goals. 

Our new direction was designed, first and foremost, to meet the needs of individuals with autism 
and those that care for them. We are committed to continuing to build purposeful partnerships in 
order to deliver innovative and high quality services; improve our capacity to meet the increasingly 
complex needs of individuals and families; and use our staff’s expertise and strengths to improve 
our practices and implement new initiatives. 

In a short time, we have already seen measurable successes due to the talents and efforts of all 
involved. As an example of this, we recently partnered with the Regina Globe Theater School to 
begin offering an inclusive ASD and Improv class designed for young adults to help develop their 
social skills and ability to adapt to changing circumstances.
 
In our efforts to support increased independence, 27 adults completed our evidence-based 11-
week vocational assessment in 2014 while others went on to secure meaningful employment. 
Others moved out of their family home for the first time into independent and semi-independent 
living thanks to our Apartment/Independent Living Program. Through all of this, we find ourselves 
in an exciting and virtuous cycle and are partnering with a growing number of employers across 
sectors as more businesses in our community see the benefits of hiring people with autism. 

We are honoured to walk alongside our adults on their path to greater independence, and directly 
impact the lives of adults with autism through our Supported Employment and Independent Living 
Programs. To complement these successes, we also began regular Parent Network meetings to 
connect, support and inform families as they face their greatest concern: “what will happen to my 
adult child when I am gone?”.
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We are proud to be viewed as a strong collaborator, innovator and a leader in providing much-
needed services to young adults with autism in Saskatchewan. This is a need that continues to 
grow as ARC’s current caseload is expected to more than double in the next five years, according 
to recent statistics from the Regina Qu’Appelle Health Region (RQHR). 

Our new strategic plan is ambitious and it is intended to be, to ensure we can continue to provide 
our very best to those we support. Such a rich future could not be realized without the dedicated 
efforts and expertise of our highly skilled and knowledgeable staff. As Board President and 
Executive Director, we thank you for the profound difference you make in the lives of the Autism 
Resource Centre’s young people, adults and their families each day. Our gratitude also extends to 
our membership and our committed Board of Directors who volunteer their time to ensure ARC 
remains a highly respected and valued organization.

Respectfully submitted,

Angela Ricci
Board President

     Keely Wight
     Executive Director
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The Autism Resource Centre’s Board of Directors, membership, participants and
their families wish to extend sincere graitude to our Honourary Patrons.

Her Honour the Hounourable Vaughn Solomon Schofield,
Lieutentant Governor of Saskatchewan

The Honourable Brad Wall,
Premier of Saskatchewan

Thank you for your role in assisting the Autism Resource Centre in raising awareness 
in our community and helping individuals with autism reach their potential.



Angela Ricci, President
Owner, Hybrid Construction

Stephanie Casper, Vice-President
Behaviour Consultant, Regina Catholic Schools 

Brian Lach
Superintendent, Regina Catholic Schools

Heather Salloum
Executive Director and Private Secretary, 
Office of the Lieutenant Governor of Saskatchewan

Angela Ricci, Stephanie Casper, Brian Lach
Heather Salloum, Anna Barone, Melanie Bauman
Kellie Garrett, Jefferson Little, Keely Wight

Anna Barone
Mortgage Broker, CML Canadian Mortgage Lender

Melanie Bauman
Senior Physical Activity Consultant, Ministry of Parks, 
Culture and Sport Government of Saskatchewan

Kellie Garrett
CEO, Kellie Garrett Enterprises

Jefferson Little
Teacher, Supported Enviroment Program,
Regina Public Schools

ARC TEAM
Keely Wight, Executive Director
Trudi Ihme, Office Manager
Connie Falconer, Community Relations Liaison
Rachelle Chartier, Senior Program Coordinator
Stacey Herperger, Program Coordinator
Jamie Suderman, Employment Coordinator
*Sixty-three dedicated part-time employees who help us 
meet our goals.
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When adults with autism receive autism-specific supports, they are better 
equipped to achieve and maintain competitive employment and become less 
reliant on government services, becoming a self-confident member of the 
community.

We are dedicated to fulfilled lives and 

enhances communities 

through the meaningful involvement 

of individuals with autism.
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Vocational Assessment and Supported Employment
This year marked the second year of the Practical Assessment Exploration 
System (PAES®) vocational assessment here at the Autism Resource Centre.  
We had a total of 27 adults come through the PAES® assessment and 26 
have either gained employment or maintained their previous employment. 
The PAES® assessment allows our adults to try realistic, entry-level jobs 
that they may never have tried before. The PAES® assessment let us see 
hands on skills  grow and develop but it’s also shown us how much change 
can occur over only 11 weeks.  By the time many of our adults finished 
the PAES® assessment, we see them more confident in their skills and in 
themselves.  

For someone with autism, finding employment can be a struggle. Whether 
it is understanding workplace culture or moving outside one’s comfort zone to gain experience,  trying to find a 
job could be a “recipe for failure”.  

As an example, a 30 year old came to ARC wanting to find employment. He had made multiple efforts on his own 
to find and maintain employment but could not hold a job for more than a couple years. He still lived at home 
and communicated with staff at ARC through his parents. After completing the PAES® assessment we worked on 
him becoming more independent – using his email, phoning to make appointments, etc. With some coaching, 
he was very successful in reaching these goals. He is now employed with the support of a job coach and is about 
to move out on his own. 

Another individual came to ARC with a passion for agriculture. In his mind, agriculture was the only area to 
work and that was all he was willing to do. He participated in many of ARC’s programs including PAES®. After 
completing PAES® and showing skill in repetitive and routine tasks, a position came up working for a catering 
company.  He at first seemed skeptical, but was open to trying. This position allowed him employment in the 
winter but still gave him time off in the summer to work on the family farm. This collaboration and understanding 
gave him an opportunity to be successful. 

In addition, this past year, we partnered with Sheldon-Williams Collegiate 
for students with autism to participate in the PAES® assessment and prepare 
for employment after high school. When we started this project we set 
out to achieve three goals: to increase personal skills and independence, 
to increase vocational skills and increase awareness of workplace 
expectations.  It was a pleasure to see the students become comfortable 
enough that they were joking around with, and teasing supervisors in 
appropriate ways; the same as you would see in any workplace!  

Adult Programs and Services
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Independent Living Program
The Independent Living Program (ILP) is one of our newest 
programs at ARC. The program was proudly started in the 
spring of 2014, thanks to a grant received from Autism Speaks 
Canada. Since it’s inception, the program has been growing 
and changing to meet the unique needs of its participants. As well, ARC 
staff developed a manual and reources to guide other practitioners in the 
field.

The goal of the Independent Living Program is to facilitate learning for 
participants in variety of different areas to increase their independence, 
functional life skills, and  assist with gaining greater access to the 
community. This program covers a vast amount of topics which include but 

are not limited to: basic housekeeping, social skills, financial planning, transportation, sexuality and overall goal 
planning. Each participant who goes through the ILP receives individual planning to help meet their specific 
needs. This helps ensure the program is effective and participants have the opportunity to explore the areas of 
their greatest need. After completing the program, many adults and their families have expressed an increase 
in their confidence, and ability to take charge of their future goals.  

One participant working on a money exercise was sure he wouldn’t do well, with encouragement he completed 
the task. He received 100% and commented, “is it okay for big guys to cry!” Another, working on budgeting 
and money management is convinced that his older brother should attend the program to help him make good 
choices when running the family business.

Cooking Program

The Cooking Program had another successful year! We incorporated new recipes and activities, and the new 
programming was a big hit with all our participants. One recipe that everyone had a blast making was home 
made pizza. For many of our clients this was their first time making dough from scratch and using yeast. Everyone 
had a great time and the pizza rivalled in flavour to some local restaurants.  Another new addition this year was 
themed weeks. Every week the recipes were based on a specific theme including Halloween, Thanksgiving, and 
Grey Cup. Our chefs were very busy on these days preparing foods such as Graveyard Brownies, Football Field 
Guacamole, and Thanksgiving Turkey Loaf and Stuffing. 

A young woman was excited to tell the group that she had shared her leftovers 
with her sister and they enjoyed them. This statement brought smiles to the 
group as the week before she had refused even taste what she had made so 
they sent the leftovers home!

Cooking program participants also had the pleasure of making all the baking 
for the ARC Interactive Open House on April 2nd World Autism Day. We are 
looking forward to the next session of cooking program in the fall and all the 
fun, socializing and good food that will ensue.
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The weekly ARC Social Drop-In had another successful year!  The program 
has grown tremendously with as many as 16 people coming in one evening.  
We have had some really fun new activities this spring as well.  We went 
swimming at the Sandra Schmirler Leisure Centre, bounced at Boomers 
Trampoline Park,  water sliding at the Travelodge hotel and discovered our 
creative talents at 4 Cats Art Studio.  

On top of the new activities we have been enjoying some of our favourite 
activities such as bowling, billiards and board games.  We are all excited for 
the summer to come and bring some beautiful weather.  Hopefully, we will 
be able to spend lots of time walking around the lake and playing soccer in 
the park.  One of our favourite activities last summer was our visit to the 
Farmers Market.  Social Drop-In is full of food lovers so everyone loved the new and interesting food that was 
available. It wasn’t all about the food though; we also saw a karate demonstration and a classic car display.  We 
also kicked off our shoes and walked through a giant maze, don’t worry no one got lost.  Last summer was so 
much fun we can’t wait to do it again!

The past year we provided education and training to a wide variety of groups in our community including: other 
non-profit agencies, the Regina Qu’Appelle Health Region, University of Regina, Saskatchewan Polytechnic, 
employers and a variety of summer camps. In all presentations, we educate on the general characteristics of 
autism as well as the strengths and the potential barriers individuals face. Depending on the audience, we 
can also discuss teaching and learning strategies that are most effective, the benefits of hiring someone with 
autism. There is a growing demand for education in the area of autism. If you would like to inquire about our 
education and training please contact Keely@autismresourcecentre.com.

In response to the needs of families, we began a Parent Network last Fall for caregivers to meet and connect 
with one another. Many families express feeling alone with the challenges they face and want to learn how 
others support their adult children. 

The group meets bi-monthly at ARC to learn and share on certain topics, discuss areas of concern with a guest 
speaker or address what may be of concern to a family on that day. 

This is a group of inspirational families who have also taken the initiative to begin developing a Parent Mentor 
Network in order to assist families with newly diagnosed children. Having navigated the road before them, 
they want to support others who are just starting out. We truly have an incredible support system within our 
membership. 

Social Drop-In
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As the sun gets brighter, so does the office as it fills with brightly colored 
toys, laminated visuals and bins overflowing with fun activities for Summer 
Program. The program promotes a safe, constructive and exciting learning 
environment where therapeutic intervention and adventures in the 
community meet to create spectacular programming!

The mornings are focused on life skills, while the afternoons are reserved 
for going out into the community. Each child has specified goals that are 
implemented to help them succeed in all aspects of life. These range from 
learning to cross the road safely, to communication skills, to making toast 
independently. 

One child’s goal last summer was to go down the slide at the pool. His staff worked with him for four weeks 
straight; getting him out of the water, comfortable with being on the pool deck, and working his way up the 
stairs. Each day they were together, the child made small steps towards his goal. Eventually, his goal became 
“their” goal, and both the child and his staff were equally determined to make it a reality. On their last day 
together, with the whole program watching, they made it down the slide. Along with the cheers breaking out, 
so did the pairs smiles. They had done it, together.  

This is the third year we partnered with the YMCA Downtown location to implement the ARC/YMCA Summer 
Inclusion Day Camp.  This camp embraces inclusion through each of the daily activities, which included group 
activities, social skills, community outings and swimming.

Our camp is unique because all campers regardless of ability (typical, autism, or diverse special needs) are 
involved and working together.

A few of our past campers who have grown socially were able to participate in other overnight typical camps.  
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Therapeutic Summer Program

ARC/YMCA Inclusion Day Camp

Inclusion is more than an action, 
it’s a philosophy that all children, 

regardless of ability, have equal value 
and deserve opportunities to engage 

and contribute to community.



To mark World Autism Awareness Day 2014, the Autism Resource Centre joined with others in the autism 
community to raise the Autism Awareness flag at the Saskatchewan Legislative Building. Together Keely Wight, 
ARC Executive Director and Minister of Heath, the Honorable Dustin Duncan raised the flag to show support.

On April 25, 2014 we hosted the 2nd annual Dance Blast fundraiser. Thanks to our title sponsor Parkland Carpet 
One and the Friends of ARC, $12,000 was raised and over 270 people came out to dance the night away and 
raise money for ARC’s PAES® assessment program. 

In June, ARC adults helped raise awareness about autism while volunteering for the Mayor’s Walk/Run for 
Fitness.  The Mayor’s Walk/Run was held on June 8th and the money raised ($5,000) was donated to ARC. Four 
ARC adults came out to assist with this event as course marshalls. They were stationed in different spots on the 
course and directed runners. 

Later in June, ARC adults volunteered at the Coronation Park Family Fun Day. This event was put on in the 
community for families to come out and enjoy a day of sunshine. There were Dino Bouncers, face painting, a 
bike parade, a craft center and a garage sale. ARC adults assisted in monitoring the Dino Bouncers for the entire 
afternoon and interacted with families in more of a leadership role.

The 5th Annual Get Active 4 Autism Walk/Run took place on August 23rd. Over 300 participants came out 
to raise awareness and over $60,000 for ARC! This family fun event provides an opportunity for the autism 
community to come together to celebrate, reconnect, meet new families, and Get Active 4 Autism! ARC adults 
offered their assistance to this annual event by preparing the race bags prior to the big day, and as course 
marshalls at the walk.  Our Title sponsor, Solvera Solutions, ARC and the organizing committee wish to thank 
all participants, donors, sponsors and volunteers who made this event a huge success. We acknowledge and 
express a special thank you to Get Active 4 Autism founders April Predinchuk and Avery Altose for their vision 
and commitment.

We celebrated Autism Awareness Month in October by hosting the Michael McCreary Cross Country Comedy 
Tour “Does This Make My Asperger’s Look Big?” at the Royal Saskatchewan Museum. Michael is a young 
comedian with Asperger’s Syndrome.  Joining Michael at this event was the Good Buddies Blues Band from Dr. 
Martin Le Boldus High School. The Good Buddies Blues Band opened the show with enthusiasm! From the time 
Michael stepped on the stage to the end of his performance he had he audience in stitches. His candid view 
of life as an “Aspie” both entertained and educated those in attendance. Special thank you to our sponsors, 
Rushton’s Catering and the Travelodge for supporting this event.

Events and Community Engagement
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What is great about ARC is that the staff evaluate you, considers your strengths and weaknesses. They realize 
you are an individual with specific needs and then they design a program specifically for you. They don’t force 
you into a predetermined box. They fit the program to you. And they are encouraging and caring, accepting 
and do not judge.                      Parent

When is the Walk this year? I want to sign up and raise money because ARC has helped me a lot so I want to 
help ARC.                                            ARC Adult

I have to share how fabulous it was to work with people who were so positive, knowledgeable and accepting.  
It is a rare and amazing feeling to be able to drop him off and not worry!  I was confident in the skills of those 
working with him and could tell they were confident in their ability as well.  What may seem like little things 
like always greeting him with a smile and talking to him rather than assuming that he would not understand 
or was not the primary client are really huge things and unfortunately often rarely encountered. It has been 
wonderful working with you!                                                                                                            Parent

Social Drop-In numbers continue to rise and we couldn’t be happier! Over the last year we’ve had many 
clients come out for these nights because they’ve heard “how much fun it is from my friend” and want to see 
for themselves. As a staff, the thing I love seeing the mos is our clients exchanging numbers and making plans 
to hang out outside of ARC activities.             ARC Staff Member
 

Bayer CropScience has participated in the supported employment process with ARC for a number of years and 
we have seen first-hand the positive impact that hiring an individual with autism can have. Our collaboration 
has resulted in a long-term employee who is dedicated to his work and brings joy to those who work alongside 
him. We have also worked with ARC to hire university students with autism who require summer employment. 
Through the supported employment process, the Autism Resource Centre brings together different kinds of 
minds that may never have had the opportunity to work and learn together otherwise.                          Employer
        

I learned a lot about going to work and also to ask questions and listen to people more. I enjoyed business and 
marketing and computer technology the most if someone hired me I would totally go for it!
                          PAES® Participant, ARC Adult

Summer program is essential for our child and our family.  Living wih autism is very stressful.  The program 
strives to continue the routine of learning while in a fun summer enviroment. The routine is so very inportant 
for children with autism as disruption so easily sets them back. Our child is happier and has less behavioural 
issues which lessen the stress load on the whole family.                   Parent

It’s very rewarding to find the right fit for not only our job seekers but the employer. It’s not just about finding 
a job that interests the individual its about finding the right environment and the right people for an individual 
to work alongside, grow and become a contributing member of the team.                                 ARC Staff Member

In Their Words 
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Our Supporters 

Friends and Supporters 
•  John Dizy and Ken Daly of Sunset  
     Enterprise Ltd 
•  Above and Beyond Autism 
    Consulting 
    Services (ABACS)
•  All Saints Anglican Church and  
    Martin de Porres Parish and staff
•  Val Sleuth and the staff at Praxis 
    Analytics
•  Volunteers of the 2014 Get Active 4 
    Autism Walk/Run
•  Friends of ARC – Dance Blast
     organizing committee

Community and Agency Partners
•  Ability Hub, Calgary, Albtera
•  Autism Services, Saskatoon
•  Autism Centre, Regina, Donna
    Upshall  and staff
•  Canadian Mental Health Association
•  Casey Foundation
•  Child & Youth Services, RQHR, 
    Glenna Curry and staff
•  Cognitive Disability Strategy
•  Ranch Ehrlo Society
•  Regina Catholic School Board and 
     staff
•  Regina Public School Board and staff
•  Mr. Van Luvan at Sheldon-Williams  
    Collegiate
•  Saskatchewan Abilities Council - 
    Partners in Employment 
•  YMCA and staff, YMCA/ARC Inclusion 
    Camp partnership

Vocational Placement and Employment 
Partners
•  Bayer CropScience Inc.
•  Boston Pizza – Regina South
•  Brown Communications Group
•  Canada Safeway – Victoria Square
•  DSA Media
•  Great West Life Assurance Company
•  Loblaws
•  Office of the Lieutenant Governor
•  Office of the Premier
•  Rushton’s Catering
•  SaskTel
•  Sasktel Pioneers – Regina Council

Volunteer Work Experience Opportunities
•  Coronation Park Community 
    Association
•  Get Active 4 Autism Event
•  Habitat for Humanity – Big Dog Build
•  Mayor’s Run/Walk for Fitness
•  Nutrition Month Fun Run/Walk

Grant Providers for 2013-2014  
•  Regina Qu’Appelle Health Region
•  Canada Summer Jobs Grant for
    Human Resources Development
•  Saskatchewan Lotteries Community 
    Grant
•  Community Initiatives Fund Grant
•  Supported Employment Transition 
    Initiative (SETI)
•  Autism Speaks Canada
•  SaskTel and SaskTel TelCare
•  Saskatchewan Liquor and Gaming

Donors for 2014-2015
•  Delta Regina
•  Flatland Cruisers Inc.
•  Grant Road School – World Autism
    Awareness Day
•  Marjorie K. Wight
•  Russ Marchuck, MLA – Fundraiser  
•  Savaria Public Relations
•  Donors of Gifts in Kind and other 
    fundraising events 
•  Donors through the United Way 
    Campaigns
•  Donors through the Change It,
    Canada Helps and Donate a Car 
    Programs
•  Families who have requested ARC be 
    the recipient of memorial donations
     in memory of a loved one
•  To the many people who donated to
    ARC on an individual basis

Corporate matching gift programs
•  CAA Saskatchewan
•  Mosaic Canada UIC
•  Potash Corporation of Saskatchewan
•  Salesforce.com Foundation 

Get Active 4 Autism Walk/Run Event:
Title Sponsor
•  Solvera Solutions 
Diamond Sponsors
•  Aquarius Plumbing & Heating Ltd
•  Print it Centres/Signature Graphics
•  Rawlco Broadcasting
Gold Sponsors
•  A-1 Rentals/Party Store
•  Greystone Managed Investments Inc.
Silver Sponsors
•  Burant Consulting Inc.
•  Homes by Dream
•  SGI
•  Sherwood Coop 

Autism Awareness Month Event:
•  Rushton’s Catering
•  Travelodge Hotel, Albert Street South

Dance Blast 2014 Event:
Title Sponsor
•  Parkland Carpet One 
Gold Sponsor
•  Bayer CropScience
•  Stonehenge Organics
•  Rawlco Broadcasting
Silver Sponsor
•  FMC

Centre Sponsors
•  Lifestyle Cabinetry
•  Farm Credit Canada
•  Brandsource Kozan Home Furnishing
•  Sasktel and Sasktel TelCare
•  The Bevelled Edge
•  Uponor
 

Thank You to everyone 
who has contibuted to the 

Autism Resource Centre
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The Autism Resource Centre expresses sincere gratitude to the following organizations, businesses and individuals that provided 
support in a variety of ways. Thank you!



Financials 
INDEPENDENT AUDITOR’S REPORT

To the Members of
Autism Resource Centre Inc.

I have audited the accompanying financial statements of Autism Resource Centre Inc., which comprise the statement of 
financial position as at March 31, 2015  and the statement of operations,  statement of changes in net assets and cash flow 
statement for the year then ended, and a summary of significant accounting policies and other explanatory information.

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in accordance with 
Canadian accounting standards for not-for-profit organizations, and for such internal control as management determines 
is necessary to enable the preparation of financial statements that are free from material misstatement, whether due to 
fraud or error.

Auditor’s Responsibility
My responsibility is to express an opinion on these financial statements based on my audit.  I conducted my audit in 
accordance with Canadian generally accepted auditing standards.  Those standards require that I comply with ethical 
requirements and plan and perform the audit to obtain reasonable assurance about whether the financial statements are 
free of material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and  disclosures in the financial 
statements.  The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material 
misstatement of the financial statements, whether due to fraud or error.  In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of the financial statements in order to 
design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the entity’s internal control.  An audit also includes evaluating the appropriateness of accounting policies 
used and the reasonableness of accounting estimates made by management, as well as evaluating the overall presentation 
of the financial statements.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my qualified audit 
opinion.

Basis for qualified opinion
In common with many non-profit organizations, Autism Resource Centre Inc. derives part of its revenue from the general 
public, the completeness and classification of which are not susceptible to satisfactory audit verification.  Accordingly my 
verification of these transactions was limited to accounting for the amounts recorded in the records of the organization 
and I was not able to determine whether any adjustments might be necessary to the revenues, statement of operations, 
assets and net assets.

Qualified opinion
In my opinion, except for the effects, if any, of the matter described in the Basis for Qualified Opinion paragraph, the 
financial statements present fairly, in all material respects, the financial position of Autism Resource Centre Inc. as at 
March 31, 2015 and its financial performance and its cash flows for the year then ended in accordance with Canadian 
accounting standards for not-for-profit organizations.

Regina, Saskatchewan                        Marcia Herback
May 28, 2015                          CPA, CA
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STATEMENT	  OF	  FINANCIAL	  POSITION	  
	  
Statement	  of	  Financial	  Position	  as	  at	  March	  31,	  2015	  (with	  comparative	  figures	  for	  2014)	  
	  

	  
See	  accompanying	  notes	  
	  
Approved	  on	  Behalf	  of	  the	  Board	  

Assets	  	   Operating	   Restricted	   2015	   2014	  
Current	  assets	   	   	   	   	  
Cash	   $134,166	   $40,784	   $174,950	   $155,881	  
Accounts	  receivable	   10,387	   -‐	   10,387	   28,519	  
Due	  from	  (to)	  accounts	   10,087	   -‐	   10,087	   21,661	  
Prepaid	  expenses	   (13,812)	   13,812	   -‐	   -‐	  
Term	  deposits	   -‐	   228,462	   228,462	   228,976	  
	   140,828	   283.058	   423,886	   435,037	  
Capital	  assets	  (Note	  3)	   52,053	   2,245	   54,298	   68,686	  
Investments	   -‐	   -‐	   -‐	   72,536	  
	   $192,881	   $285,303	   $478,184	   $576,259	  

Net	  Assets	   	   	   	   	  
General	  reserves	   -‐	   242,124	   242,124	   242,124	  
Salary	  reserve	   -‐	   40,000	   40,000	   40,000	  
Summer	  program	  reserve	   -‐	   934	   934	   6,011	  
Operating	   21,333	   -‐	   21,333	   (1,568)	  
Equity	  in	  capital	  assets	   52,053	   2,245	   54,298	   68,686	  
	   73,386	   285,303	   358,689	   355,253	  
	   $192,881	   $285,303	   $478,184	   $576,259	  

Liabilities	  and	  Net	  Assets	   	   	   	   	  
Current	  liabilities	   	   	   	   	  
Accounts	  payable	   $	  	  	  	  7,692	   -‐	   $	  	  	  	  7,692	   $	  	  13,547	  
Deferred	  revenue	  (Note	  4)	   111,803	   -‐	   111,803	   207,459	  
	   119,495	   -‐	   119,495	   221,006	  
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OPERATIONS	  STATEMENT	  
	  

Statement	  of	  Operations	  For	  The	  Year	  Ended	  March	  31,	  2015	  (with	  comparative	  figures	  for	  2014)	  
	  

	  
	  
See	  accompanying	  notes	  

	   Operating	   Restricted	   Total	  2015	   Total	  2014	  
Revenue	   	   	   	   	  
RQ	  Health	  Region	  Grant	   $	  	  385,837	   356,168	   742,005	   $	  757,005	  
Donations	   49,073	   2,134	   51,207	   52,919	  
Memberships	   7,015	   -‐	   7,015	   9,210	  
Interest	   4,918	   -‐	   4,918	   5,872	  
SETI	  Grant	   51,825	   -‐	   51,825	   44,339	  
Summer	  program	  registration	  fees	   -‐	   50,490	   50,490	   42,475	  
Grants	  for	  seasonal	  programs	   	   	   	   	  
	  	  	  	  	  Saskatchewan	  Liquor	  and	  Gaming	   521	   -‐	   521	   -‐	  
	  	  	  	  	  Saskatchewan	  Lotteries	   -‐	   12,750	   12,750	   10,000	  
	  	  	  	  	  Community	  Initiatives	   -‐	   5,000	   5,000	   5,000	  
	  	  	  	  	  HRDC	   -‐	   5,201	   5,201	   5,177	  
Workshop	  revenue	   350	   	   350	   300	  
Fundraising	   68,077	   13,364	   81,441	   84,332	  
Adult	  program	  registration	  fee	   4,213	   -‐	   4,213	   4,346	  
	   571,829	   445,107	   1,016,936	   1,020,975	  
	   	   	   	   	  
Expenses	   	   	   	   	  
Advertising	   1,688	   163	   1,851	   9,311	  
Employee	  benefits	   49,400	   38,938	   88,338	   88,190	  
Building	  occupancy	   71,233	   8,646	   79,879	   83,131	  
Equipment	  amortization	   23,689	   1,309	   24,998	   23,703	  
Interest	  and	  bank	  charges	   1,342	   3,973	   5,315	   6,623	  
Office	  expenses	   19,458	   7,353	   26,811	   30,314	  
Salaries	   355,849	   347,697	   703,546	   717,358	  
Staff	  development	   6,963	   9,559	   16,522	   16,960	  
Transportation	   3,543	   12,750	   16,293	   16,489	  
Meeting	  expense	   3,656	   -‐	   3,656	   5,711	  
Insurance	   2,903	   2,000	   4,903	   4,757	  
Resource	  material	   389	   -‐	   389	   681	  
Professional	  services	   14,271	   1,677	   15,948	   3,440	  
Programming	  expense	   8,932	   16,119	   25,051	   29,004	  
	   563,316	   450,184	   1,013,500	   1,035,672	  
Excess	  (deficiency)	  of	  revenues	  over	  expenses	   $	  	  	  	  	  	  	  8,513	   (5,077)	   3,436	   (14,697)	  



CHANGES	  IN	  NET	  ASSETS	  STATEMENT	  
	  
Statement	  Of	  Changes	  In	  Net	  Assets	  For	  The	  Year	  Ended	  March	  31,	  2015	  (with	  comparative	  figures	  for	  2014)	  

	  

See	  accompanying	  notes	  
	  

	  

CASH	  FLOW	  STATEMENT	  
	  
Statement	  of	  Cash	  Flow	  For	  The	  Year	  Ended	  March	  31,	  2015	  (with	  comparative	  figures	  for	  2014)	  

	  
See	  accompanying	  notes	  

	   Restricted	   	   	   	   	  
	   General	  

Reserve	  
Salary	  
Reserve	  

Summer	  
Program	  
Reserve	  

Equity	  in	  
Capital	  
Assets	  

	  
	  

Operating	  

	  
2015	  
Total	  

	  
2014	  
Total	  

Balance,	  beginning	  of	  year	   $	  	  242,124	   40,000	   6,011	   68,686	   (1,568)	   $	  	  355,253	   $	  	  369,950	  
Excess	  revenues	  over	  expenses	   -‐	   -‐	   (5,077)	   -‐	   8,513	   3,436	   (14,697)	  
Amortization	   -‐	   -‐	   -‐	   (24,998)	   24,998	   -‐	   -‐	  

Purchase	  of	  capital	  assets	   -‐	   -‐	   -‐	   10,610	   (10,610)	   -‐	   -‐	  

Balance,	  end	  of	  year	   $	  	  242,124	   40,000	   934	   54,298	   21,333	   $	  	  358,689	   $	  	  355,253	  

	   2015	   2014	  

Operating	  Activities	   	   	  
	  Excess	  of	  revenues	  over	  expenses	   $	  	  	  	  3,436	   $	  	  (14,697)	  
Items	  not	  involving	  an	  outlay	  (receipt)	  of	  cash	   	   	  

	  	  	  Amortization	   24,998	   23,703	  

	   28,434	   9,006	  
	   	   	  
Net	  changes	  in	  non-‐cash	  working	  capital	  balances	   	   	  
Accounts	  receivable	   18,132	   (22,522)	  
Prepaid	  expenses	   11,574	   10,029	  
Accounts	  payable	   (5,855)	   (22,309)	  
Deferred	  revenue	   (95,656)	   72,342	  
Cash	  provided	  by	  (used	  in)	  operating	  activities	   (43,371)	   46,546	  

	   	   	  
Investing	  activities	   	   	  
Increase	  in	  investments	   72,536	   (72,536)	  

Purchase	  of	  capital	  assets	   (10,610)	   (26,817)	  

Cash	  provided	  by	  (used	  in)	  investing	  activities	   61,926	   (99,353)	  
Increase	  (decrease)	  in	  cash	   18,555	   (52,807)	  
Cash	  position,	  beginning	  of	  year	   384,857	   437,664	  

Cash	  position,	  end	  of	  year	   $	  	  403,412	   $384,857	  

	   	   	  
Cash	  consists	  of:	   	   	  
Cash	   $	  	  174,950	   $	  	  155,881	  
Term	  deposits	   228,462	   228,976	  
	   $	  	  403,412	   $	  	  384,857	  
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NOTE TO THE FINANCIAL STATEMENTS - MARCH 31, 2015

1.  Status and nature of organization
The Autism Resource Centre Inc. (ARC) is a non-profit, community-based organization incorporated to serve persons with Autism Spectrum 
Disorder (ASD) and to support their families. Since 1977, the members of ARC have sought to achieve a meaningful and independent life for 
individuals with ASD through education, awareness, and programming. 

The Autism Resource Centre Inc. is primarily funded by the Regina Qu’Appelle Health District and through various municipal, provincial, and 
federal grant initiatives as well as fund raised dollars. The Autism Resource Centre Inc. is currently mandated to provide services in the Regina 
Qu’Appelle Health Region for persons 19 and older with ASD and summer programs. 

The Autism Resource Centre Inc. is a registered charity and is exempt from income taxes.

2.  Significant accounting policies
These financial statements have been prepared in accordance with Canadian accounting standards for not-for-profit organizations and include 
the following significant accounting policies:

(a)  Revenue Recognition
The Autism Resource Centre Inc. follows the deferral method of accounting for contributions.  Restricted contributions are recognized as 
revenue in the year in which the related expenses are incurred.  Unrestricted contributions are recognized as revenue of the appropriate 
fund when received or receivable if the amount to be received can be reasonably estimated and collection is reasonably assured.  

(b)  Fund Accounting
The accounts of ARC are maintained using fund accounting where internally (or externally) allocated amounts are reflected in a set of 
self-balancing funds.  The major categories are:

General, Salary and Summer Program Reserves
Where ARC derives revenue from donations or fundraising activities, any residue at the end of each year is set aside in these reserves for 
spending at the discretion of the Board.

Equity in Capital Assets
This fund represents ARC’s net investment in the capital assets.

Operating
This fund reflects the day-to-day operations of ARC funded by the Regina Qu’Appelle Health Region.

(c)  Capital assets
Capital assets are recorded at cost.  Capital assets are amortized following the straight-line method over their estimated useful lives 
indicated in Note 3.  Full year amortization is claimed in the year of acquisition.

(d)  Contributed goods and services
Autism Resource Centre Inc. records contributed goods and services received during the year as revenue with an offsetting expenditure, 
when the fair values can be reasonably ascertained.  It is important to recognize that this organization relies significantly on volunteer 
labour.  

(e)  Financial instruments
The Autism Resource Centre Inc. initially measures its financial assets and financial liabilities at fair value.  It subsequently measures all 
its financial assets and financial liabilities at amortized cost.  Financial assets subsequently measured at amortized cost include cash, 
investments and accounts receivable.  Financial liabilities subsequently measured at amortized cost include accounts payable.

(f)  Management estimates
The preparation of the financial statements in conformity with Canadian accounting standards for not-for-profit organizations requires 
management to make estimates and assumptions that affect the reported amounts of assets and liabilities at the date of the financial 
statements and the reported amount of revenues and expenditures during the reporting period.  By their nature, these estimates are 
subject to measurement uncertainty and the effect on the financial statements of changes in such estimates in future periods could be 
significant.
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NOTE TO THE FINANCIAL STATEMENTS - MARCH 31, 2015 cont’d

 

	  
	  

3.	  Capital	  assets	  
	  
	  

	  
	  
	  
	  
	  
	  
	  
	  
	  

	  
4.	  	  Deferred	  revenue	  

	  
The	  following	  receipts	  have	  been	  deferred	  and	  will	  be	  recognized	  as	  revenue	  in	  the	  year	  related	  program	  or	  
event	  occurs.	  
	  
	  

	  
	  

	   	  
	  

Cost	  

	  
Accumulated	  
Amortization	  

2015	  
Net	  Book	  
Value	  

2014	  
Net	  Book	  
Value	  

	  
	  

Rates	  
Office	  Equipment	   $	  	  	  	  	  	  	  	  	  	  35,278	   $	  	  	  	  	  	  	  	  	  	  18,428	   $	  	  	  	  	  	  	  	  	  	  16,850	   $	  	  	  	  	  	  	  	  	  	  15,901	   10	  yr	  SL	  
Computer	   41,041	   29,423	   11,618	   12,571	   5	  yr	  SL	  
Computer	  –	  summer	  program	   18,380	   16,135	   2,245	   1,808	   5	  yr	  SL	  
Leasehold	  improvements	   36,094	   24,956	   11,138	   20,695	   3	  yr	  SL	  
Assessment	  Tools	  &	  Materials	   29,610	   17,163	   12,447	   17,711	   5	  yr	  SL	  
	   $	  	  	  	  	  	  	  160,403	   $	  	  	  	  	  	  	  106,105	   $	  	  	  	  	  	  	  	  	  	  54,298	   $	  	  	  	  	  	  	  	  	  	  68,686	   	  

	   2015	   2014	  
Operating	  Grant	   $	  	  	  	  	  	  	  104,153	   $	  	  	  	  	  	  	  133,834	  
Foundation	  Grant	   -‐	   20,000	  
Program	  fees	  and	  
donations	  

6,000	   3,705	  

Summer	  program	  fees	   -‐	   47,245	  
Membership	  fees	   1,650	   2,675	  
	   $	  	  	  	  	  	  111,803	   $	  	  	  	  	  	  207,459	  

5.  Lease Commitment
The Autism Resource Centre Inc. is committed to a three year property lease at 3633 Sherwood Drive that expires August 31, 2015. The 
lease requires monthly payments of $5,733 plus GST.  

  
6.  Financial instruments

Autism Resource Centre Inc. is exposed to various risks through its financial instruments.  The following analysis provides a measure of the 
Organization's exposure and concentrations at March 31, 2015:

Credit risk
Credit risk arises from the potential that a party may default on their financial obligations, or if there is a concentration of financial 
obligations which have similar economic characteristics that could be similarly affected by changes in economic conditions, such that 
the Organization could incur a financial loss.  The Organization is exposed to credit risk with respect to cash, investments and accounts 
receivable.  The Organization manages its credit risk by placing cash and investments with major financial institutions.  Credit risk for 
accounts receivable is managed by the credit quality and diverse debtor base and creating an allowance for bad debts where applicable.  
There has been no change from credit risk exposure from 2014.

Liquidity risk
Liquidity risk is the risk that the Organization may not be able to meet a demand for cash or fund its obligations as they come due or not 
being able to liquidate assets in a timely manner at a reasonable price.  The Organization is exposed to liquidity risk with respect to its 
accounts payable but manages its liquidity risk by holding assets that can be readily converted into cash.  There has been no change from  
liquidity risk exposure from 2014.

Interest rate risk
Interest rate risk is a type of market risk that refers to the risk that the fair value of financial instruments or future cash flows associated 
with the instruments will fluctuate due to changes in market interest rates.  The Organization is exposed to interest rate risk with respect 
to cash and investments and the effect on interest income.  Fluctuations in interest rates do not have a significant effect on cash due to the 
fact that interest income is not a major percentage of total revenue.  There has been no change from  interest risk exposure from 2014.

7.  Comparative figures

Certain figures have been reclassified to conform with the current year's presentation.  
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3663 Sherwood Drive
Regina, Saskatchewan  S4R 4A7

Phone: 306.569.0858
Fax: 306.569.0889

Email: info@autismresourcecentre.com
www.autismresourcecentre.com

If you are interested in information about autism or have any questions or comments regarding 
ARC programs and services, or wish to make a financial donation please visit our website

or contact us directly by phone, email or drop into the centre.


